The Buckeye Connection

Summer 2003

‘ol itspersonal

healtheare finaneial management association

President’s Message

HFMA, Its Personal!
By: Luke Brown, President, Central Ohio Chapter

Dear Chapter Members:

Greetingsto all and welcome to the 2003-2004 chapter year! For those of
you who don’'t know me, briefly: | am Vice President and Controller of the
Children’sHospital in Columbus, and aproud husband and father of three
children. Unbeknownst to my wife, | am honing my golf game for stardom

InsdeThislssue on the Senior PGA Tour in 2012 (that is an approximate date, of course).
As many of you know, the theme selected for the 2003-2004 year by the
President’'sMessage...................... 1 National Chairman of the HFMA Board of Directors, Dave Canfield, is:
Medical Resdent FICA v, 4 HFMA, Its Personal. | would like to take a few paragraphs to tell you
S what that means to me.

Financial Satements ...........cccc..... 6
Career Corner .......oovvvveeiveniennn. 7 | feel strongly that HFMA membership should provide all memberswith the
Mark Your Calendar ................... 10 opportunity to develop professionally from quality educational experiences.

Inaddition to the robust calendar of educational events provided by National,
our chapter program committee has worked hard this summer to provide

you with what we hope are popular, high-quality educational eventsat the
newsletter?? Pleasecontact Tara-Ann local level. If you' re not satisfied with the content and/or frequency of our
McElhearn (229-5165) or Johanna educational events, please provide uswith suggestionsfor improvement
Matheny (233-5617).

Interested in assstingwith the
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A \\henwe distribute the annual

survey asking for your opinionsthis
winter.

Inaddition, | believethat
tremendousvaueexistsinthe
ability for usto network with each
other at the various educational and
socia events hosted by National
and the Central Ohio chapter each
year. |'ve seen great benefits
derived from the peer-to-peer
exchange of ideasand information
that occur in these settings.
Perhaps asimportantly, the
relationshipsestablished at various
meetings and events are those that
can last alifetime. | encourageall
of youto participatefully inthis
aspect of the HFMA experience.

Lastly, | would liketoputaplugin
for the rewards associated with
activeinvolvement inlocal chapter
affairs. I'll bethefirst onetotell
you that the rewards associated
with whatever activity you choose
(committeeinvolvement through
chapter leadership) do not come
without ameasure of “pain and
suffering”. However, the Nationa
office of HFMA isonly staffed with
approximately 80folks, sofor the
organizationto succeed, itis
essential that local volunteers
contribute their time and talents. If
you enjoy the spirit of volunteerism,
| urge you to consider become
activein chapter operations. Fed
free to contact myself, another
chapter officer, or any committee
chairman, should thissuggestion be
of interest to you.

I look forward to seeing you at one
of our upcoming events!

President’s Message (continued)
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Success
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Planite & Maran has helped is cllents
nededing and supass hedir business and
Individual expectalions since 1924,

We cTeate strategies, provide dinection,and
deliver outcomees that franscend
the ordnary.

W bl yous enetstan the possibilities.
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Medical Resident FICA

A

Johanna Matheny, Ernst & Young

The question of the day on medica residents minds, as
well asthat of their employers, iswhether they are
exempt from FICA tax. Many hospitals and residents
have been waiting for more than four years for the IRS
to make adetermination regarding possible refunds.
Why has this issue been hotly debated between the IRS
and Hospital-based residency programs? It'sno small
amount of cash.

Just to give you an idea, ahospital with 50 medical
residents spends approximately $130,000 per year by
paying the employer portion of FICA tax on behalf of its
medical resident. Theresident pays approximately
$2,600 during the year on FICA tax. It may not seem
like much to the average executive. To aresident
making an average of $35,000 ayear with $100,000 of
school loansto repay, every penny in present value
counts. Especialy to agroup of resdents who are
pessimigtic about the future of socia security! And with
the thousands of medical residentsin residency
programs, it isn't hard to understand the IRS' reluctance
to throw in the towel and fork over the cash.

Recently, the Mayo Foundationwon asignificant victory
over theIRSfor arefund of FICA tax paid on behaf of
itsmedical residentsfrom 1994 through 1996. The
definitions of student and educational ingtitution
played heavily in the Court’sdecision. For yearsthe
IRS has espoused that if an organization is not an
educational institution asdefined intheInternal
Revenue Code section 170(b)(1)(A)(ii), then the
medica resident could not bea* student” asdefined in
Internal Revenue Code section 3121(b)(10), which
provides for the student FICA exemption. The 8"
Circuit Court disagreed. The Foundation, inits
argument, cited Webster’s definition of school, college
and university. The Foundation successfully argued
that inlight of the educational activitiesconductedinits
residency program, it met the definition of school init's
commonly accepted sense and that its' residents were,
in fact, students pursuing a course of study. United

Sates v. Mayo Foundation for Medical Education
and Research, and Mayo Foundation, 2003 U.S.
Digt.; 2003-2 U.S. Tax Case.

Interestingly, the court also found that theresidentsdid
in fact attend classes because the Foundation “ defined
the subject matter areas to be covered in aresidency
program through aschedule of rotations, and the
residents’ performance in each subject matter rotation
was evaluated, graded, and recorded on the residents
transcripts.” Inadditionto clinical rotations, residents
were assigned readings from textbooks and journals on
the subject matter of their current rotation and required
to attend approximately 900 lectures and conferences
throughout the three-year residency. Other evidence
included: 1) residents of the Foundation were per se
“enrolled” astheir admission wasbased on merit, taking
into account the resident’ sbackground, education,
training, recommendationsandinterviews; 2) patient
care services were incidental to and for the purpose of
pursuing post-graduate education training; 3) the
Foundation and its committees sought to ensure that
education not service was the focus of the residents
training; and 4) the Foundation assessed the
achievement of itsresidentsthrough clinical evaluations
conducted by staff physicians. The court held that the
Foundeation established by a preponderance of the
evidencethat theresidents' purposeof participatingin
the residency programs was for education and not for
the stipends.

Whilethe Mayo caseis an encouraging devel opment,
theissueisfar from over leaving severa millions of
dollarsinlimbofor hospitalsand medical residents
nationwide. The decisionwasheavily weighted on
Mayo's facts and circumstances. The IRS has also yet
to announce whether it will appeal the decision made by
the 8" Circuit Court. The case is nonetheless
encouragement for hospitalsto evaluate their residency
programsand possibly filerefund claimsfor calendar
year 2000 by April 15", 2004 to protect their right to a
potential refund of the FICA taxes paid.




a cure for the aches and pains

With financial pressures on the rise in
healtheare, yvou need & bank that understands the
challenges. You'd also likeone that will relieve you
af o Int of the wark ond worry.

Mational City Bank iz that bank, In fact, we're
ceniral Ohin's premier healiheare lender. Our
healthcare specialisis are sxperts at working with
hospitals, clinkes and physicians. We've worked an
everything from hospital bond issees, o managing
cazh and investments, to leasing equipment, to
helping physictans reach individual nancial goala
throwgh private banking.

Why mot put our skills to work for vou?

“T'n lern meare, call George GGevas ot 483-T346.
IF mow's mot & good time, in the morning will do,
Just tell us where it hurls, and we'll shaw you how
we can help.

National CityBank

Call us in the H'HJFHIIH%
:'nl.sparln optlona i

Mirmbar FIWR




HFMA Financial Statements

A

Income Statements
HFMA - Central Ohio Chapter
5/31/03

Year ended Year ended
5/31/02 5/31/03
Income
Dues rebated from National $ 4,360 $ 4,738
Chapter meetings 5,639 19,236
Sponsorship revenue 9,135 23,680
Newsletter advertising revenue 2,363 1,350
Membership directory revenue 2,100 1,800
Interest - 97
Total income 23,597 50,901
Expenses
Meeting/education program expense 13,334 32,933
Newsletter printing/copying - -
Membership directory printing/copying 4,170 4,450
Board/Committee meetings and travel 4,577 3,191
Administrative and other 477 97
Total expenses 22,558 40,671
Income over expenses $ 1,039 $ 10,230
Balance Sheets
HFMA - Central Ohio Chapter
5/31/03
5/31/02 5/31/03
Assets
Cash and cash eguivalents $ 5,904 $13,776
Savings accounts 17,829 17,926
Accounts receivable 1,750 11,265
Total assets $25,483 $42,967
T ]
Liabilities and Chapter Equity
Accounts payable $ 1,000 $10,498
Deferred revenue 2,850 605
Chapter Equity 21,633 31,864
Total liabilities and chapter equity $25,483 $42,967
R ————— e




CHIEF FINANCIAL OFFICER

The CFO will be akey member of the Executive

M anagement team, responsible for assuring the
successful integration of both assets and systemsto
assure the commercia success and growth of the
organization. Thisperson must Interact with all
operational groupswithin the organization and outside
vendorsand clients, thisindividua will beresponsiblefor
establishing financial policiesand systemsaswell as
identifying and eva uating fundamental financial issues
through the assessment and analysis of intangible
variablefactors. Relies on extensive experience and
judgment to plan and accomplish goals. Leadsand
directsthe work of others. This position reportsto the
President and Chief Executive Officer.

A college degreein business or accounting/financeis
required, an MBA and CPA desirable. The successful
candidate must have at least 10 - 15 years experience
financial management. Experienceinfinancia
management in apublic company isrequired. This
individual should have excellent presentation, decision-
making, organi zation and time management skills. He/
she must have technical and comprehensive knowledge
of dl finance, financid planning, accounting and tax
areas of abusiness, aswell asthorough knowledge of
SEC and IRSreporting requirements. Thisindividual
must al so have completefamiliarity with Macintosh or
PC financia and analysis software.

Please contact Sam M cAninch, (614) 543-8141,
smcaninch@tirogroup.com for moreinformation.

Not all health care
problems are solved on
the operating table.

H you want to stay ahead in the
health care industry you have o
see things ditferently, Our health
care professionals operale from
2 unique point of view, we can
help you solve any problem.
Let's move forward.

Mark Bainbridée
614.229.5002
markbanbridgedeycom

Lynne Parott
6142295110
Iynneparrott@ey.com

ERNST & YOUNG

Quality In Everything We Do
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Career Corner
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100 South Third Street
Columbus, Ohio
43215-4291

(614) 227-4848

FAX: (614) 227-2390
info@qmeg,com

WWW. qIIICg.CDITJ

THE QUALITY MANAGEMENT
CONSULTING GROUP, LTD.

tay current with payer
regulations and maintain
billing efficiency with our
audit/compliance staff.

We provide assistance in:
® Coding/DRG audits

® Charge description master
reviews

® Compliance educational
programs

... and its affiliate

BRICKER & ECKLER LLP
Attorneys at Law




REAL

SOLUTIONS

hima

FOR TOMORROW'S

SUCCESS

This season's Financial
Manapemeant/Reimbursement track atfers you tha
practical knowledge you need to faca the future
challenges of the healthcare indusiry, Because
financial management policy and practica are vital to
bottom-line parformance, thesa issue-focused
seminars concentrate on enhancing yaur ability to
stear your arganization into long-standing success.

Lsing Actwily-Based Infgmmation o Enhanc

Dparatonal Dacision-Making

Ciost Accounting Applications for Managemsnt

Llaciion=-hMaking

Fundamentals af Haalthcare Financial Managamenl

Turning Data inla Uselol Inforaticn: Haw 1o
EHeatively Collact, Anabvza and Baport Financial and

Care

Charting Your Course through Hospital Madicare

Cosl Heporins

2003 fall seminar series

IHREE AMAFIMNG LOCATIONS!
Atlanta: October 27-30
Phoenix: November 17-20

Chicago: Decembier 8171

REGISTER TODAY!
Complete the 2003 Fall Seminar

Series registration form and
B2CUNe '!.r::-ur F.[][er...

By Mail : HFMA, Dept. 77-8083,
Chicago, IL 60678-6063

By Fax : 708-531

By Phona © 1- BO0-252-440,

3
i

By Internet: Reagister at
www.hima.org/seminars  and
save 575 off your registration
total




Mark Your Calendar
A

Fall Golf Outing
Zanesville Country Club
October 6

OHA Medicare/Medicaid Seminar
October 8

Revenue Cycle Education Seminar
With Happy Hour to Follow Seminar
Mid-October

OSCPA Healthcare Conference
November 18 & 19

NCAA Tournament

With Morning Education Session
(topic TBD)

March 19

Finance 101 Education Seminar
With Social Event onthe29th
April 29& 30

Spring Golf Outing
Tentatively June 1, 2004
Location TBA

Newsletter Editors
Tara-Ann McElhearn
(614) 293-2285
tara.mcel hearn@ey.com

Johanna Matheny
(614) 233-5617
johanna.matheny @ey.com

Newsletter Design and
L ayout

Laura Dutton

(614) 229-5279
laura.dutton@ey.com

Ernst & Young LLP
1100 Huntington Center
41 South High Strees
Columbus, Ohio 43215

The statements and opinions appearing
in articlesarethose of the authorsand
not necessarily those of the Central
Ohio Chapter HFMA. Thestaff believes
that the contentsof TheBuckeye
Connection areinteresting and thought
provoking, but the staff hasno authority
to speak for the Officers or Board of
Directorsof the Central Ohio Chapter
HFMA. Readersareinvited tocomment
on theopinionstheauthor sexpress.
Letterstotheeditorsareinvited but
subject to condensation and editing. All
rightsreserved.

Central Ohio Chapter

Healthcare Financial Management Association
Ernst & Young

1100 Huntington Center

41 South High Street

Columbus, Ohio 43215



